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PROVISIONAL ORGANIC LAW GOVERNING PROVINCIAL
AND MUNICIPAL LABOR BUREAUS IN CHINA

The folloving provisional organic law governing provincial and municipal
Labor bureaus was apnounced by the Ministry of Labor, Central People's Govern-
ment, People's Republic of China. [The date of promulgation was not- given_.]

I

Provincial and municipal people's governments are authorized to set up labor i
bureaus to handle anc administer labor affairs, eccording to Section 1, Article 6,
of the General Regulations for the Organization of Municipal People's Governments,
and Section 2, Article 7, of the General Regulations for the Organization of
Provincial People's Governments, promulgated by the Government Administration
Council, Central People's Government,

The term municipal, as used in this statute, refers to those municipaliities
under the direct control of .he Central People's Government, or the administrative
regions and to those well-developed commercial and industrial municipalities thnat
are under the direct control of the provincial governments.

II

Provincial and municipal labor bureaus are under the direct guidance of their
respective provincial and municipal people's governments. They are to carry out ‘
the regulations, orders, and the tasks assigned themty the ministry and depart- !
ments of labor of the Central People's Government and the administrative regions, - :
respectively. The duties of the provincisl and municipal labor bureaus are as :

follows:

1. Supervise the implementation of established labor vciicies and decrees of
the Central People's Government by privately and publicly operated enterprises,
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2. Adjust and arbitrate labor and capital disputes in privately operated
commercial and industrial ecterprises and adjust private and public relations in
publicly operated enterpriges.

3. Review, reglster, and approve collective agreements, labor contracts, and
factory rules of publicly and privately operated enterprises, and supervise their
implementation.

b, Superv.se the implementation of national unified vage standards, and
8tudy those matters that relate to labor-capital relations.

5. Supervise the implementation of labor-insurance regulations.

6. Investigate safety and health measures ip factories and mines, and super-
vise and dirsct measures for the protection of workers.

7. Supervise and direct the protection of women and children working in
publicly and privately operated enterprises,

8. Supervise and direct the improvement of labor efficiency in public and
private enterprises, and commend and averd model vorkers.

9. Assist educational departments of the government and labor unioms to or-
ganize, Supervise, and guide the carrying out of workers' spare-time education
and research in this field.

10. Investigate and record the conditions of employment and unemployment, pro-
perly allocate the labor force, and formulate methods to take care of the uneémployed .

12, At regular intervals, submit to the Ministry of iabor of the Central People's
Government and to the departments of labor of the administrative regions resolutions
adopted and decrees promulgated.

In addition to discihargirg the aforementioned duties, provincial labor bureaus
are charged with the responsibility of directing the work of all laber administra-
tive agencies within their respective crovince.

ITI

On the basis of established labor policies and labor decrees promulgated
by the Central People's Government, provincial and municipal labor bureaus
shall draw up decrees that are suited to the practical conditions of their :
provinces or municipalities with &ccompanying details and methods for their
implementation., These decrees, which are applicable only to the areas of the
particular municipal or provincial bureau, shall be submitted to the higher level
of government for &pproval or for the record.

Iv

Provincial and municipal labor bureaus shall have a director to direct the
affairs of each bureau and one or two deputy directors to assist the director in
his work.

v

Provincial end municipal labor bureaus may establish, according to their
practical requiréments, the following organs: offices (shih) (1) Zihmbers in
acentheses refer to appended charactergﬁ, section: (k'o) 12), committees (hui)
%3), and subsectione (so) (L),
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1. The secretariat rhall have charge of personnel, correspondence, general
affairs, and other such administrative matters,

2. The investigation and research office {t'iao ch'a yen chiu shik) (5)
shall bave charge of {nvestigation, research, statistics, and shall assist in
the carrying out of workers' spare-time education. ’

3. The settlement sectlion (t'iao ch'u k'o) {6) shall have charge of the
settlement of disputes between labor and cepital in private and public enterprises.

4. The examination, supervision, and guidance section (shen ch'a tu tac k'o)
{7) shall have charge of the registration and verification of collective agreements,
lebor contracts, and factory rules in private and public enterprises, and shall
supervise and guide the raising of labor efficiency and the commending and
awarding of model workers.

5. The wage section (kupg tzu k'o) (8) shall have charge of the implementa-
tion of the national unified wage standards, and shall investigate and study
vage conditions in public and private enterprises.

6. The labor-insuren:e section (laoc tung pao hsien k'o) (9) shall have
charge of the planning of lator insurance, and shall investigate, supervise, and
guide matters related thereto.

7. The labor-protection section (lamo tung pao hu k'o) (10) shall have
charge of the study of safety end health measures of factories 8nd mines, and
shall investigate and supervise matters pertaining to the protection of workers.

8. The members of the arbitration committee (chung ts'ai wei yusn hui) (11)
shall be composed of delegates from the general labor union, industrisl and
commercial organizations, and other related organs and social organizations invited
by the labor bureau. Any lebor-capital dispute that cannot be settled by negotia-
tion shall be arbitrated by this committee.

5. The labor force allocation comuittee (lao tung 1i tiso p'ei wei yuan hut)
(12) shell Ye organized Jointly by delegates from the labor bureau, the general
labor union, and other related orgsms. It is responsible for the study, examina-
tiou, and planning of problems relating to the allocation of the labor Force,

10. The factory and mine safety and health committee (kung kung an ch'uan wvei
sheng wei yuan hui)(13) shall be organized by delegates from the general labor union,
industrial aml commercial organizations, and other related departments, and specialists
invited by the lsbor bureau. It is responsible tor the submission of proposals for
the improvement and sdvencement of safety and health measures for factories and
mines.

11, The vorkers employment office (kung jen chieh shao so) (14) handles the
registration of unemployed workers and the placement of workere.

VI

Each office, section, and subsection under the provincial and municipal
buresus soall have an office head (shih chu jen) (15), section chief (k'o ch'ang)
(16), and subsection head (so ch'ang) (17), and, if necessary, each official
shall have an assistant. Organs may employ clerks and admipistrative personnel
if their work so requires.
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The erbitration committee, the labor force allocation committee, and the
factory and mine safety and health cormittee shall each have & chairman, vice-
chairmaz, and secretary. The committees may have & certain number of administra-
tive persoznel according to the actual requirements of their work.

VIII ,

Municipal labor bureaus with a heavy vork load can set up & separate depart-
ment to supervise the work of the various subordinate organs, subject to the
approval of the Ministry of Labor of the Central People’'s Government.

IX

Provipncial labor bureaus, with the agreement of the provincial and municipal
govermments, can concurrently manage the affairs of municipal labor bureaus within
the province. With the approval of the provincial and municipal governments, labor
bureaus of the municipalities, which are under the direct control of the Central
People's Government or the administrative region, can concurrently handle the
affalrs of the provincial lsbor bureau with in their own municipalities.

Provincisl and municipal labor bureaus should hold business meetings at least
orce & week; the director, deputy director, office heads, section chiefs, sub-
section chiefs, and all committee chairmen end vice-chairmen must attend., Staff
members must attend these meetings when their presence is required.

XI

Provincial and municipal lator bureaus should, in accordence with the provisions
of these regulations end in accordance with their work load, add, reduce, or combine
some of the organs listed in Article V, snd submit a draft of its proposed table of
organization to the Ministry of Labor of the Central People's Govercment, or to
the labor department of the administrative region for transmittal to the former,
after it hes first been approved by the provincial or nunicipal governments.

XII

These regulations shall be put into force after they have been approved by
the Government Administration Council of the Central People's Government; the same
epplies to &8mendments to this law,
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